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Correctional Services
	Violations of boundaries are a common disaster in most correctional facilities and a unique approach to this condition is required. The special connection between correctional officers and those in jail is usually monitored using laws and guidelines that are spelled in the ethics of work and stay for both the officers and the inmates respectively. Research can also lead to violation of laid boundaries between inmates and officers (researchers) and this could lead to a big problem (Cooke et al., 2019). Researching correctional facilities should be permitted since there is dynamism in this field. Inmates have different demands including the status of health, education levels, gender among many other parameters. If these are studied and well analyzed, then the stay of inmates in the correctional facilities will be smooth and their transformation from their initial ill-behaviors can be easy. While implementing this, ethics that guide boundaries between the researchers and the inmates must be upheld. This is due to their vulnerability to engage in unethical behaviors with the inmates (Worley & Barua Worley, 2013). Researchers should be guided by the law from the Justice Department which states that “Under the federal criminal code, consent by a prisoner  is never a legal defense because of the inherently unequal positions of prisoners and correctional and law enforcement staff who control many aspects of prisoners' lives.”
	The findings of such research would be useful to a prison administrator. In terms of the number of inmates in a facility, the administrator can know the available space in the facility and this will help in the distribution of resources. Research on the health status of inmates is very crucial. It aids in measuring the level of hygiene in the prison and also the efficiency of healthcare workers in the facility (Marquart et al., 2001). Therefore, any administrator of a correctional unit will find such information important for their daily running of the facility. It might be hard for them to ignore the results since they already know that a study on their inmates is taking place.
	Correctional officers mostly defile the boundaries set between them and the jailed. From the articles, it is referred to as blurring, minimizing, and disrupting the ethical distance that should exist between officers and inmates. Studies revealed that Texas correctional officers engaged in unprofessional relationships with women. All this happens when an officer starts reciprocating what the inmate does to them (Apa et al., 2012). When this is done continually, the erosion of the professional distance between them occurs resulting in corruption. In the case of demeaning supervisors, officers tend to indulge in deviant cues. Ironically, some offenders were found to break prison boundaries where male inmates would sleep with female officers. These are the kind of activities that staff in correctional units do that may cost them their jobs. Mostly, officers initiate these kinds of relationships (Worley, 2016). However, three types of inmates have been found to create uncouth relationships with the staff. These are the. “ heart-breakers, exploiters, and hell-raisers.” As described before, these people relate with female officers sexually.
	When inmates expose themselves sexually to a female worker and she has reported to the supervisors, she should not escalate the issue and report it as a sexual harassment incidence. Instead, she should give the management time to respond to that issue. Additionally, she should control herself not to fall into the snares of the inmates. Meanwhile, she could ask her supervisors to relocate her to a place where she is not exposed to such behaviors (Workplace fairness, 2018). Escalating this issue lacks evidence of sexual harassment as the inmates are locked somewhere only that they are exposing their sexuality. Therefore, she should wait for the supervisors to take action, and she can be at liberty to escalate the issue if no action is taken.
	One aspect of Worley's (2016) autoethnography is his nature of reading. He continually read while the inmates were observing him, this was a culture of memorizing answers for an exam. It was also the nature of the inmates to act caring to the officers on duty. The prisoners did not care about him, they were only blackmailing him or a form of manipulation which they were doing to others too. According to him, prisoners were accusing him of deviating from the laws and he should also reciprocate. He says prisoners work in a manner that they are not easily noticed as they know the rank of each officer, and if it was a junior who was in his position, then a disciplinary action over the inmate was to be processed (Worley, 2016).
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